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Statement from the Principal and Chief Executive

I am pleased to present Perth College UHI's Gender Equality Scheme for 2010 - 2013.

Perth College believes there is no place for gender discrimination in any of its services or
activities. We are fully committed to the principles of gender equality and to
encouraging and supporting all staff and students to reach their potential. Our Gender
Equality Scheme 2010 - 2013 recognises our continued commitment to meeting the
diverse needs of the communities we serve and to ensuring that equality and diversity
is mainstreamed throughout the organisation.

The scheme sets out a challenging programme of actions, building upon our positive
outcomes from our Gender Equality Scheme 2007 - 2010 and identifying areas where
further action is required. Our Gender Equality Scheme 2010 — 2013 supplements other
areas of work already ongoing in promoting equality of opportunity for men and
women, including trans men and women, eliminating discrimination and harassment
and embedding equality and diversity in our curriculum and employment practices.

We are adopting an inclusive approach which puts gender equality at the heart of our
policies and procedures, and at the same time recognising the importance of not losing
sight of the individual.

The Gender Equality Scheme 2010 — 2013 is a stimulus for action across the college
community and requires members of the Board of Management, the Principal and
managers, staff, students, customers, contractors and partner agencies to be aware of
and to support its philosophy and aims.

Our Gender Equality Scheme 2010 - 2013 has been developed with the assistance and
contributions of men, women and trans people and we are grateful for their
participation in shaping our gender equality objectives and action plan.

Dr. Thomas Moore
Principal and Chief Executive
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1. General and Specific Gender Equality Duties and Gender
Definition

Perth College UHI is committed to promoting equality of opportunity in all its activities
and aims to provide a work, learning, research and teaching environment free from
discrimination and unfair treatment. The Gender Equality Scheme is designed to fulfil
our obligations under The Equality Act 2006 which amended the Sex Discrimination Act
1975 and placed a statutory duty on public authorities, including Perth College UHI, to
have ‘due regard’ to the need:

A To eliminate unlawful discrimination and harassment on the grounds of sex.
A To promote equality of opportunity between women and men.

This is known as the ‘General Duty’ and relates to policy-making, service provision,
employment matters, and statutory discretion, as well as decision-making.

‘Due regard’ means that authorities should give due weight to the need to promote
gender equality in proportion to its relevance. In practice, this principle means that
Perth College UHI will prioritise action to address the most significant gender
inequalities within our remit and take actions which are likely to deliver the best gender
equality outcomes.

The Gender Equality Scheme relates to males and females of all ages, including
transgender men and women.

The duty requires public authorities to take action on the most important gender

equality issues within their functions. The promotion of equal opportunities between
women and men requires public authorities to recognise that the two groups are not
starting from an equal footing and identical treatment will not always be appropriate.

In addition, there are also specific duties that have to be carried out to achieve the
general duty. There are specific duties that have been agreed by the Scottish
Parliament and only relate to Scotland. These specific duties are:

Gather information on how the authority's work affects women and men.
Consult employees, service users, trade unions and other stakeholders.

Assess the different impact of policies and practices on both sexes and use this
information to inform the authority's work.

Identify priorities and set gender equality objectives.

Plan and take action to achieve gender equality objectives.

Publish a gender equality scheme, report annually and review progress every
three years.

A Publish an equal pay policy statement and report on progress every 3 years.
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The gender equality duty also requires public authorities to pay due regard to the need
to eliminate discrimination and harassment towards transsexual staff.

Perth College



Gender Definitions
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