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Perth College Commitment to Disability Equality

Perth College believes there is no place for disability discrimination in any of its services
or activities. It is fully committed to the principles of disability equality and to
encouraging and supporting all staff and students to reach their potential. Perth
College aims to ensure that all of its policies, procedures and practices are non-
discriminating and that positive action is taken to redress any inequalities in
employment practices, provision of services to students and customers or the way in
which the College manages its business. The Disability Equality Scheme is a stimulus for
action across the college community and requires members of the Board of
Management, the principal and managers, staff, students, customers, contractors and
partner agencies, including its Students’ Association, to be aware of and to support its
philosophy and aims.

Perth College is aware of the meaning of “disability” in terms of the Disability
Discrimination Act 2005. In the Act it is defined as “a physical or mental impairment
which has substantial and long term adverse effect on his ability to carry out day to day
activities”. The college also recognises the unseen nature of many disabilities and the
fact that very few are static but can change over time. Because of this the college will
follow the guidance provided by the Equality and Human Rights Commission in
defining disability.

Perth College has responded to the requirements of the Disability Discrimination Act
1995, and the Special Educational Needs and Disability Act 2001. The main focus of this
legislation was to encourage institutions to make “reasonable adjustments” to existing
facilities or procedures.

General and Specific Duties

The duties placed on the College by disability equality legislation are seen as binding,
both corporately and individually. The College will work to meet the general duty to:

1 Promote equality of opportunity between people with disabilities and others.

2 Eliminate discrimination which is unlawful under the Disability Discrimination
Act.

3 Eliminate disability-related harassment.

4 Promote positive attitudes towards people with disabilities.

5 Encourage participation by people with disabilities in public life.

6 Take steps to meet the needs of people with disabilities, even if this requires

more favourable treatment.
These duties are reinforced by specific duties to:

1 Publish a Disability Equality Scheme, Action Plans, and Annual Progress Reports.
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2 Prepare and regularly review an action plan that demonstrates how the college
will meet its general and specific duties.

3 Involve people with disabilities in the development of the Scheme.

A named member of the college Senior Management Team, the Director of Human
Resources and Organisational Development, will act as the main contact for Disability
Equality issues as part of the college’s Equal Opportunities Strategy. The Human
Resources/Continuing Professional Development Manager will also play a key role in
the administration of the policy. Overall responsibility for the Disability Equality
Scheme lies with the College Senior Management Team.

1 Introduction and Context

1.1 Perth College is an incorporated Further Education College and an
academic partner in UHI Millennium Institute. The College is located in
the Perth and Kinross area which has a population of approximately
140,263 people. The College has a commitment to education as a right
for all and has a long history of successful provision for people of all
abilities and needs.

1.2 The College has in place an Equal Opportunities Strategy that
incorporates all of its policies relating to equalities and inclusion issues,
including Disability Equality. Our Equality, Diversity and Inclusion Team
(EDIT), which reports to the Engagement Committee of the Board of
College Management, has the responsibility to analyse data, set and
monitor targets, assess the impact of our plans and activities, including
disability equality issues, and to publish the outcomes.

1.3 The College also has a commitment to the Disability Equality Scheme of
UHI Millennium Institute.

2 Involving People with Disabilities

2.1 As part of the process of reviewing our Disability Equality duties
consultation arrangements were undertaken. Staff, students and local
and national organisations involved with disability issues were involved.

2.2 Perth College also has a practice of involving students in college
committees and this practice will be enhanced to ensure that students
with disabilities are able to have their views heard. We will engage with
students through our Students’ Association, its recently established
Disability Group, and EDIT forums.

3 Impact Assessment
3.1 The College has identified the following elements of its current operation

and function as disability equality relevant and for which impact
assessment on some scale is required:
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3.1.1

The systematic monitorin
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